Illinois Public Health Nurse Administrators (IPHNA)

Sexual Harassment Prevention Training 2024
(2/1/2024-5/30/2024)

EVALUATION

Thank you for taking the Sexual Harassment Prevention PowerPoint Training. We appreciate
your help evaluating this online approach to learning about sexual harassment prevention. Please
complete both pages of this evaluation form and turn it in to your IPHNA host along with your
completed post-test.

Name: Date:

Please rate the following training components from 1 to 5, using the following scale:

1 = Strongly Disagree/Poor 2 = Disagree/Fair 3 = About 50:50/Satisfactory
4 = Agree/Good 5 = Strongly Agree/Excellent

Training Goals

1. | This training met the prevention of sexual harassment
training requirements outlined in the Joint Committee
on Administrative Rules (JCAR) Administrative

Code Section 1130.400 Subpart E—Sexual
Harassment Prevention Training, which include:

e Part a) All persons who hold a professional
license issued by the Division and are subject to
a continuing education requirement shall
complete a one-hour course in sexual harassment
training. A licensee may count this one hour for
completion of this course towards meeting the
minimum credit hours required for continuing
education.

o Part ¢) The sexual harassment prevention
training course shall include, at a minimum, the
following topics:

1) What is sexual harassment,
including its forms and types;

2) What should one do if one
experiences or witnesses
unwelcome sexual contact;

3) Reporting sexual harassment
within one's place of employment
and to outside entities, such as the
[llinois Department of Human
Rights; and,

4) Whistleblower protections.




This training met the prevention of sexual harassment
training requirements outlined in the Illinois Human
Rights Act (IHRA) Section 2-109. Requirements

include:

e Employers must provide annual sexual
harassment training for employees which
includes:

e An explanation of sexual harassment
consistent with the IHRA;

e Examples of conduct that constitutes
unlawful sexual harassment;

e A summary of relevant federal and state
statutory provisions concerning sexual
harassment, including remedies available
to victims of sexual harassment; and,

e A summary of responsibilities of
employers in the prevention,
investigation, and corrective measures of
sexual harassment.

Training Objectives

The learner will be able to describe what sexual
harassment is, including its forms and types.

The learner will be able to describe what one should do
if one experience or witnesses unwelcome sexual
contact.

The learner will be able to list all options of reporting
sexual harassment within one’s place of employment
and to other outside entities.

The learner will be able to define whistleblower
protections.

Overall Training Evaluation




8. | I learned concepts in the training that will help me be
more effective and strategic in my work.

9. | The PowerPoint format of the training, along with the
post-test, was convenient and covered the necessary
information efficiently and effectively.

10. | The training met my personal and professional goals.

11. | The process for how to obtain my CE after completing
the training was clear.

12. | Overall, I would give the quality of this training a rating
of....

13. Please list any suggestions for training improvements:

14.

Other Comments:




